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Abstract:

[Background] China has made great achievements in the prevention and treatment of leprosy
after the efforts of relevant medical staff. However, confronting the talent shortage, inadequate
overall quality, and unstable medical team, so far there has been no research on the job burnout
of medical personnel engaged in leprosy prevention and treatment.

[Objective] This investigation aims to understand the current situation of job burnout of
medical staff involved in leprosy prevention and treatment work in China, explore the potential
influencing factors of job burnout, and provide policy recommendations for health administrative
departments to establish a high-quality leprosy talent team.

[Methods] Data were obtained from the China Leprosy Prevention Association's questionnaire
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survey of 439 personnel of 107 institutions in 18 provinces across the country from October to December 2018. Survey tools included the
General Health Questionnaire, the Job Satisfaction Scale, the Maslach Burnout Inventory (MBI-GS), and the self-designed self-assessment
questionnaire for personal status. Data analysis was performed using Kruskal-Wallis H test and ordered logistic regression.

[Results] Among the 439 interviewed leprosy specified medical staff, 250 (56.9%) had different levels of job burnout. The incidence rates
of mild, moderate, and severe job burnout were 30.1%, 18.9%, and 7.9%, respectively. The staff reporting poor mental health and low job
satisfaction accounted for 32.1% and 32.6% of total leprosy specified medical staff, respectively. The univariate analysis found significant
differences in mental health, job satisfaction, gender, age, job type, institution level, and seven self-assessment scores among the leprosy
medical staff with different levels of job burnout (P<0.05). The results of multivariate analysis showed unsatisfactory work (OR=5.782,
95%Cl: 3.639-9.186), poor mental health status (OR=3.484, 95%CI: 2.225-5.454), and no administrative duties (OR=1.564, 95%C/: 1.001-
2.443) were risk factors for job burnout; among the different job types, clinical physicians (OR=0.415, 95%C/: 0.218-0.792), public health
physicians (OR=0.388, 95%C/: 0.187-0.808), and pharmacists/nursing/medicine technicians (OR=0.405, 95%Cl: 0.194-0.847) had a
significantly lower risk of job burnout than the administrative and logistic staff.

[Conclusion] Chinese leprosy prevention and treatment personnel have a high incidence rate of job burnout, and mental health and job satisfaction
are the main influencing factors; therefore, and it is necessary to carry out interventions for medical staff engaged in leprosy prevention and treatment.

Keywords: leprosy prevention and treatment; job burnout; current status; influencing factor
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18.9% 1 7.9%. XE5ERNETRENIREN =MELE
ZEAEENERIE SR EHE (BE41.2% FE
22.5%. EE6.9%), BREVIRENEEDVELE
FAarFIJZES AGHRIESKHE (70.9%) LUK
KBRS O IREN BSHRITXREESERILE
SRHE (79.2%) EBHERK, SEEEE RS
HNEBERFRBFESIFAARER L E S S0 =
(58.65%) E AN,

BFEEEFMNEBELFRRITRES, 5 L
HILT BXBAE T AN REOR LD FRXEGEZ LLBA
ARMESE. MERAARHNMBEFENR Y, AT
R 3t HHTRIRRRSESS , Tt BIERMGIESIFO. K
BABR (B« MERURRRE (1), KR RE T REERJAAE
KRR FENG, EEFEARZIEMBE—REIN.
P BITHKRKREE IRAARSDERETRA
BHREE. TURARIRSELIM KRN EENS
BAT MIBEEARIZATRA, TEEERXIL
BRA (RRNAFER) WHEEEER. B, 7—F
2E L, BRI AR TIEREANIR K, &R
AT e EE AN ESIZEH™E,

Er kiR S TFPRESRRESBREMHEFIE
ZSANRAFLEENEERE, FEMHEIMIIFTMEDN
EF TENREN R 2 ™, EETMBARDN
TEREMS, BUMANTRERLEENAELL, &
EBREENHNEZIVEAMBEAR, MEZTHEAR.
BB ARUNEB A RN TEASHET R, S5H
B, R —RZR" AR thil, MXAFRIH
EEEEEU BB ERNETREEEERN
=, MAIEFISE5EHEEEEIFRS S .

Maslach #1 Leiter *) A N EQMV 5 B B —F OV IE SR
BiE, B TEREMARRERNKIAR N, £ T
EL, R BB aTRERI AN TIERN R HFHRBRER
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RHEEE LD HNE32.1% M 32.6%, BETERHE
(OR=5.782) RLVIBZBEIR N A1E (OR=3.484) FBHEF
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MNBAZESTHEEZRHEEINEEZEERIEM
HRFBREHA, (ERERTIRS FMIINMBEAR, RE
—HUREZHENERMASANEN, SEXFALEDN
M ARBITRE, BREXMNILAGZKAEIRE
Al SEEIEZE . BRFRE A . TEWAFM TS /AL
RE. KA N AEAZHRBLERRAZNF M,
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64.97% B NN AR W E AL E M, 62.42% B A TN FE
X ARR AT SR E W, EARAFRHFELI, TT
BIRSAREAERIESTREEEREITBRIRS AR
Y 1.564 &,

BRRRA, BROITENEEZTE, BEXE
S5Ha%HF, RIERENAREMERSMEE EA
D EZRBIRLVERE S, FE2E I hMlG,
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EVIEIF X T IRRE LR 2SIV, EEEER
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REEHES T — B B3, IR E A NMIZMO
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